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III MPLEMENTINGMPLEMENTINGMPLEMENTING    THETHETHE    SSSTRATEGICTRATEGICTRATEGIC    PLANPLANPLAN    
On November 4, 2009, as part of a Strategic Planning Initiative undertaken by the Board at its September 17th meeting, 
WRMCA members raised the bar, drafting a leadership vision for the association. The vision statement, adopted by Board on 
January 21, consists of a target completion date ð 2014 ð and six (6) envisioned elements.  
 

¶ Element 1 ð òwe will be wrmca.com, an energized, membership-driven trade associationó ð shares what the leadership is    
trying to build: a connected, energized, membership-driven trade association advancing the concrete industry in Wisconsin 
and Michiganõs Upper Peninsula 24/7/365.  

¶ Element 2 ð òinvolving all industry stakeholdersó ð ambitiously describes the membership this connected, energized,                       
membership-driven association will serve.  

¶ Element 3 ð òWe will be recognized as the source of all things concrete.ó ð portrays the envisioned associationõs external 
brand.  

¶ Element 4 ð òOur legislative, promotion, and education programsó ð depicts what the connected, energized, membership-
driven association will do.  

¶ Element 5 ð òensure the unique, sustainable, and environmentally conscious qualities of concrete make it the building material of 
choiceó ð shows how the association will advance the concrete industry in Wisconsin and the UP.  

¶ Element 6 ð òproviding a positive bottom line for stakeholdersó ð expresses how the connected, energized, membership-
driven association will benefit stakeholders.  

  

Implementing the Plan 
To bring this vision into reality, our association will need to advance the industry in four key areas: advocation, promotion,     
legislative action, and education.  All of the WRMCA standing committees have been working diligently to develop one-page 
committee strategic plans.  The plans will provide a roadmap for member/industry success ð strategic direction and action plans 
for transforming our association vision into reality. 
 

Successful implementation of these committee strategic plans will be dependent on active member involvement ð your active          
involvement. Page three of this newsletter details four imminent opportunities for getting involved, the 2010 WRMCA Regional     
Grassroots Luncheons (a successful North-Central Region Grassroots Luncheon was held on June 22 in Rothschild).  Our industry is 
not immune to interference from outside-industry forces, as our fight to defeat the Crane and Heavy Equipment Operator     
Licensing bill introduced late this last legislative session demonstrated.  The unwarranted bill would have become law had our 
membership not quickly mobilized to voice opposition, with members contacting legislators to share how the bill would        
negatively impact their company and our industry.  Many legislative observers expect the bill to be reintroduced next session. 
 

Regional Grassroots Luncheons provide each WRMCA member an opportunity to establish/build relationships with legislators 
and pro-actively discuss issues impacting the ready-mix industry.  Before dismissing the opportunity, consider the legislative   
influence our industry immediately forfeits, if you do not attend. 
 

Education is an important aspect of the association with the Regions, OES Committee, and Technical Committee hosting annual 
seminars as well as the annual convention.  All these events provide valuable opportunities to educate yourself, company      
employees, and other associates that will improve workmanship and improve your bottom line. 
 

Promotion is facilitated through the Regions and the Statewide Committee utilizing the web, advertising, trade shows, public   
relations, bi-annual awards, and newsletters. 
 

Embrace the WRMCA Vision 
The success of the Wisconsin/UP ready-mix industry rests on its commitment to change and the courage of you and other 
WRMCA members to become actively involved in association programs.  Embrace a future of improved industry performance 
by embracing the new WRMCA vision é and by getting involved.   
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ASSOCIATION NEWS 

2010 ACI Certification Volunteer Thank You 
  

Special thanks to the following volunteers at the 2010 ACI Concrete Field Testing  

Technician ð Grade 1 Certification courses:  

 
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Thank you also to the following members for hosting the certifications: Carew Concrete & Supply, HNI Risk           

Services, Northeast Technical College, Prairie Material, Schmitz Ready Mix, Toddõs Redi-Mix, and Wingra Redi-Mix. 

Doug Acker, Euclid Chemical Mike Meyer, Jackson Concrete 

Jeff Anderson, Geo Test, Inc. Paul Michlig, Tetra Tech 

Josh Barkley, Tetra Tech Mike Moran, Schmitz Ready Mix 

Andrea Breen, Lafarge Ken Murphy, MCC, Inc. 

Joe Clendenen, Holcim Andy Pearson, Axim 

Gary Craig, Carew Concrete Bob Peters, Prairie Material 

Kirk Denson, Wingra Redi-Mix Shane Savin, Geo Test, Inc. 

Gary Edwards, Carew Concrete Greg Schmidt, Geo Test, Inc. 

Matt Flynn, Holcim Matt Schmitz, Schmitz Ready Mix 

Jeff Golla, MCC, Inc. Erik Skowronek, Lafarge 

Scott Grams, GRT  Mike Tews, Carew Concrete 

Brandon Guenterberg, Okauchee Red-Mix Shawn Triller, Wingra Redi-Mix 

Steve Hart, Holcim Ed Troxell, Sonag Ready Mix 

Dave Linhart, Otto Jacobs Roger Volden, Holcim 

Matt Madderom, BASF Scott Zignego, Zignego Ready Mix 

Sergio Martinez, Prairie Material  

2011 Convention - Save the Date! 
 

The 2011 Convention will be held February 27-March 2 at the Naples Beach 

Hotel & Golf Club.  It will be co-hosted by the Illinois Ready Mixed Concrete 

Association.   
 

The conference will begin with a reception on Sunday, February 27 and will 

conclude on Wednesday, March 2.  For information on Naples, go to:  

http://www.paradisecoast.com. 
 

Naples Beach Hotel & Golf Club 

Room Rates: $199 plus taxes & fees 

Reservations Number: 1-800-237-7600 

Request WRMCA room block for rate - reservations are open. 

Website: http://naplesbeachhotel.com/index.html 
 

Registration for the convention will be $300 for members and $200 for guest/spouse.  A brochure with more      

information will be sent out later this year.  Please contact Cherish Schwenn at cschwenn@wrmca.com or 800-242-

6298 with questions. 
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ASSOCIATION NEWS 

Focus Your Political Resources: 
Contribute to the WRMCA Conduit 2010 
 

Help support legislators supporting the ready-mixed concrete industry by contributing to the WRMCA conduit  

today!  Each WRMCA Conduit contribution you make is deposited into your personal WRMCA conduit account.  You 

personally authorize every withdrawal before a donation is made in your name.  To contribute, please go to the 

WRMCA website at www.wrmca.com and click on WRMCA òFocus Your Political Resourcesó WRMCA conduit.   

 

A special thank you to those who have contributed to the WRMCA conduit for 2010: 

 

Platinum Contributors - $1,000+ ð Gary Benjamin, Champion Concrete, Mark & Ruth Guenterberg, 

Okauchee Redi-Mix, Jesse Jacobs, Otto Jacobs, Nicholas Rivecca, Sonag Ready Mix, Bill Verrette, Gillett  

Cement Products, and Steve Verrette, Gillett Cement Products 
 

Gold Contributor - $500-999 ð Kurt Croell, Croell Redi-Mix, Greg Horbach, St. Maryõs Cement, and Mike 

Tews, Carew Concrete 
 

Silver Contributor - $250-499 ð Tim Kieler, Bard Materials Greg Leiteritz, St. Maryõs Cement, and Jim 

Melvin, Melvin Companies 
 

Bronze - $100-249 ð Greg Knorr, Wisconsin Valley Concrete  
 

Other Contributors - Brad Oertel, Wisconsin Cement Company, Bob Peters, Prairie Material, and Rick 

Ross, Oshkosh  

2010 Regional Grassroots Legislative Luncheons  
 

The WRMCAôs Weõre Partners are sponsoring grassroots legislative luncheons to be held 

around the state in July.  The grassroots luncheons provide a perfect opportunity for 

members to meet with their area legislators.  Regional meetings will be held the same 

day prior to the luncheon to encourage participation.  The following have been scheduled: 
 

¶ Region  1 - Thursday, July 29 - Crowne Plaza, Madison, 10:30am 

¶ Region  2 - Thursday, July 15 - Radisson Pewaukee, Pewaukee, 10:30am 

¶ Region 3 - Wednesday, July 21 - Main Event, Little Chute, 10:30am 

¶ Region 5 - Tuesday, July 13 - Best Western Trail Lodge, Eau Claire, 10:30am 
 

For more information, please contact Cherish at cschwenn@wrmca.com or 608-250-6304. 

WRMCA Supports Concrete Canoe Teams 

  

Once again, the UW-Platteville Concrete Canoe Team qualified for the 

National Competition.  The team placed first overall at the Midwest   

Regional Competition hosted by Iowa State University held April 23-24 

in Ames, IA.  At Nationals which was held San Luis Obispo, CA on June 

17-20, they placed 13th place.  Caly Poly was the winner of the         

competition with University of Wisconsin, Madison placing 5th. 

 

The UW-Platteville team is supported by Region 1 and the Scholarship 

Committee.  Marquette University who did not make Nationals this year 

is also supported by the Scholarship Committee. 

Picture of UW-Platteville Concrete Canoe Team  

Courtesy of Tim Kieler, Bard Materials 

http://www.wrmca.com/
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HOW TO GIVE A PLANT TOUR  
A tour of your companyõs operations is one of the most effective ways you can get to know your           
members of the Wisconsin State Legislature, while at the same time educating them about important    

issues facing your industry.  Below are some tips to help you make the most of a visit by your legislators. 

 

Schedule a Visit.  Put your invitation in writing.  Follow-up with the legislatorõs appointment staff within 

their office.  Invite the legislator well in advance of a time when he/she is expected to be in the district.  

(The weeks of Memorial Day, Independence Day or during a campaign summer are good weather times 

when legislators will generally be in town.)  Be flexible and cognizant of busy schedules.  Be willing to    

provide local transportation for the legislator if necessary.  Advise the appointment staff person that the 

legislator should dress in comfortable attire. 

 

Good Housekeeping.  Follow general good housekeeping procedures to impress your legislator and make 

his/her visit more pleasurable.  Make sure you sweep or hose down the yard to control dust, wash truck     

mixers and properly dispose of wastes that cannot be recycled or reused.   

 

Regulatory Compliance.  Make sure that your operations are in compliance with federal and state          

regulations, including safety and environmental regulations! 

 

Competent Spokesperson.  Ensure that the person/people giving the tour are personable and             

knowledgeable about the companyõs history, operations and activities. 

 

Build Up Your Company.  Explain your companyõs integral role in the areaõs economic makeup, including 

number of individuals you employ and activities your company may be a part of within your community.     

Explain innovative compliance techniques or equipment in which you have invested.  Point out where you 

have gone above and beyond what is required.  Discuss good safety records, your participation with the 

regional and statewide association activities and awards/recognition your company has received.        

Prepare a written summary of these items (including number of people employed and each plant location) 

to give to the legislator as take-home information about your company. 

 

Use Examples.  When discussing legislative and regulatory issues with your legislator, use specific          

examples to demonstrate how your operations are/could be affected. 

 

Publicity.  Have a photographer take pictures while the legislator is visiting.  Consider inviting local         

media.  Be sure to coordinate with the legislatorõs staff on any publicity arrangements. 

 

Follow-Up.  Send a thank you letter to the legislator for visiting your plant.  Continue to cultivate your     

relationship by visiting or calling your legislator periodically.  Get even more politically involved through 

various WRMCA sponsored legislative events and promotions, including contributing to the WRMCA      

conduit. 

 

Tell WRMCA!!  Let us know that you had a legislator come and tour your plant.  Include the WRMCA staff 

in your plant tour, as they can assist in the planning and preparation.  Send the WRMCA office a copy of a 

photograph taken with your legislator and we will print it in any future newsletter or  promotional material.   
 

For questions, please contact Erin Krueger, Director of Public Policy at ekrueger@ekgmail.com or         

608-250-6304. 
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2010 SCHOLARSHIP ESSAY WINNER 
The Promises of Pervious Concrete 

by William Dalton Barghahn II  
Son of Keith Barghahn, Croell Red-Mix, Inc., WRMCA Secretary/Treasurer  

 Pervious concrete offers various benefits over conventional concrete. The greatest  advantage and 

what allows it to be such a practical material is in its name, permeability. Its ability to absorb water all but 

eliminates any amount of runoff from rainfall. This is very important because it stops polluted water from 

running into nearby bodies of water, renews water into the water table, and decreases the possibility of 

urban flooding. Such environmental benefits make it an appealing choice for those looking to be ògreen.ó  

In addition to being environmentally friendly, pervious concrete has economical benefits as well. 

Because it soaks in water the need for curbs, drainage systems, and retention ponds is eliminated.       

Although the cost of pervious concrete is slightly higher than that of conventional  concrete, the overall 

cost is lower due to the elimination of water management systems. Home and business owners save 

money since cost of extra labor for curbs, gutters, and piping is removed. Cities especially like pervious 

concrete because of this loss in expenses.  

Pervious concrete has the same flexural strength and freeze-thaw durability as conventional     

concrete, so it is a viable option for even the coldest Wisconsin winters. Tests and completed projects in 

freeze-thaw areas have shown that pervious concrete holds up well to the harsh change in temperatures. 

The only concern is if the material becomes saturated, freezing water may cause cracks and other      

damages to the concrete. Pervious concrete is an excellent choice for lower speed and traffic roadways. 

However, it is not a practical option for highways and other heavy-traffic roads because tires loosen the 

top layer of the concrete. 

Those who choose to choose pervious concrete can expect equal durability and strength to that of 

conventional concrete. The material also has lower overall costs, making it a smart choice when it can be 

used. Its characteristics make it the perfect product to promote in a country that is increasingly trying to 

ògreen up.ó All of these factors contribute to its guarantee of becoming more widely used as pavement 

material.   
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OES NEWS 

WRMCA BOARD OF  

DIRECTORS 
 

2010 OFFICERS 

President Gary Benjamin,    

Champion Concrete 

Vice President Nicholas Rivecca, 

Sonag Ready Mix 

Secretary/Treasurer Keith     

Barghahn, Croell Redi-Mix 

Immediate President Bob Peters, 

Prairie Material 

 

BOARD MEMBERS 

Todd Brockman, MCC, Inc. 

Tim Kieler, Kowalski Kieler, Inc. 

Dan Large, Propex Concrete  

Systems 

Joe Marx, Dodge Concrete, Inc. 

Keith Nault, Solomon Colors 

Brad Oertel, Wisconsin Cement  

Company 

Matt Schmitz, Schmitz Ready 

Mix 

Mike Tews, Carew Concrete 

Steve Verrette, Verrette           

Materials 

Roger Volden, Holcim (US) 

Gary Wallis, St. Marys Cement 

Todd Widdes, Toddõs Redi-Mix 

Scott Zignego, Zignego Ready 

Mix 

Comprehensive Safety Analysis 2010 
 

During the remainder of 2010, the Federal Motor Carrier Safety               

Administration (FMCSA) will transition from SafeStat safety performance 

system to the Carrier Safety Measurement (System CSA 201).  The òData 

Previewó has been released to the industry to preview performance data 

until November 30, 2010.  On November 30th each Motor Carriers          

Behavior Analysis and Safety Improvement Categories (BASICs) will be 

available to the public.   
 

Please visit   https://csa2010.fmcsa.dot.gov/login.aspx?ReturnUrl=%

2fDataReview%2fDefault.aspx    

with your U.S. DOT number and pin at hand to check your safety              

performance data by the new Behavior Analysis and Safety Improvement 

Categories (BASICs).   If you records are not correct, contact the WI FMCSA 

at (608) 662-2010. 
 

For more information regarding CSA 2010 changes and training tools, visit  

http://csa2010.fmcsa.dot.gov/DataReview/FederalDocket.aspx  

 

DNR 
 

DNR Current General Wisconsin Pollutant Discharge Elimination System 

(WPDES) Industrial Storm Water Discharge Permit expired in March of 

2006.  Stay tunedé..the OES Committee is keeping an eye on this           

development.  Expect TMDL provisions similar to CPO permit, possible   

public posting of SWPPP, possible public posting of inspection documents, 

and possible public right to documents. 
 

The DNR has assured us that the Wisconsin Tier II storm water permit is 

moving toward public notice of a proposed permit.   The TMDL/impaired 

waters language will be very similar to the WI Nonmetallic Mining General 

Permit.  OES will track this permit, digest, evaluate, and, if necessary,      

provide comment to WDNR. 

 

OSHA   
 

In order to assist employers in meeting their training obligations, OSHA has 

created a web-based assistance tool.  The tool is intended to help             

employers with a Spanish-speaking workforce identify the                      

Spanish-language outreach resources on OSHAõs website.  For more       

information regarding tools that will help you with OSHA compliance, visit 

www.osha.gov/dcsp/compliance_assistance/quickstarts/hispanic/index_h

ispanic.html . 

If you are interested in joining the OES Committee, please contact Kim    

Novak at knovak@wrmca.com or 800-242-6298. 

http://ai.fmcsa.dot.gov/safestat/safestatmain.asp%20%20%20%20
http://ai.fmcsa.dot.gov/safestat/safestatmain.asp%20%20%20%20
http://csa2010.fmcsa.dot.gov/DataReview/FederalDocket.aspx
http://www.osha.gov/dcsp/compliance_assistance/quickstarts/hispanic/index_hispanic.html
http://www.osha.gov/dcsp/compliance_assistance/quickstarts/hispanic/index_hispanic.html
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OES NEWS 
NEWS RELEASE - U.S. DEPARTMENT OF LABOR 

Release Number: 10-538-NAT 

April 22, 2010 

Contact: Diana Petterson     Jason Surbey 

Phone: 202-693-1898     202-617-4644 

E-mail: petterson.diana@dol.gov     surbey.jason@dol.gov 

US Department of Labor's OSHA takes action to protect America's 

workers with severe violator program and increased penalties 
 

WASHINGTON -- Every day, about 14 Americans fail to come home from work to their families. Tens of thousands die 

from workplace disease and more than 4.6 million workers are seriously injured on the job annually. The U.S.       

Department of Labor's Occupational Safety and Health Administration, in an effort to address urgent safety and 

health problems facing Americans in the workplace, is implementing a new Severe Violator Enforcement Program 

and increasing civil penalty amounts. 

 

"For many employers, investing in job safety happens only when they have adequate incentives to comply with 

OSHA's requirements," said Assistant Secretary of Labor for OSHA Dr. David Dr. Michaels. "Higher penalties and 

more aggressive, targeted enforcement will provide a greater deterrent and further encourage these employers to 

furnish safe and healthy workplaces for their employees." 

 

The new Severe Violator Enforcement Program is intended to focus OSHA enforcement resources on recalcitrant   

employers who endanger workers by demonstrating indifference to their responsibilities under the law. This          

supplemental enforcement tool includes increased OSHA inspections in these worksites, including mandatory OSHA 

follow-up inspections, and inspections of other worksites of the same employer where similar hazards and            

deficiencies may be present. SVEP will become effective within the next 45 days. For more information, visit 

http://www.osha.gov/dep/svep-directive.pdf. 

 

"SVEP will help OSHA concentrate its efforts on those repeatedly recalcitrant employers who fail to meet their        

obligations under the Occupational Safety and Health Act. It will include a more intense examination of an              

employer's practices for systemic problems that would trigger additional mandatory inspections," said Michaels. 

 

Last year, OSHA assembled a work group to evaluate its penalty policies and found currently assessed penalties are 

too low to have an adequate deterrent effect. Based on the group's findings and recommendations, several           

administrative changes to the penalty calculation system, outlined in the agency's Field Operations Manual, are    

being made. These administrative enhancements will become effective in the next several months. The penalty 

changes will increase the overall dollar amount of all penalties while maintaining OSHA's policy of reducing penalties 

for small employers and those acting in good faith. 

 

The current maximum penalty for a serious violation, one capable of causing death or serious physical harm, is only 

$7,000 and the maximum penalty for a willful violation is $70,000. The average penalty for a serious violation will 

increase from about $1,000 to an average $3,000 to $4,000. Monetary penalties for violations of the OSH Act have 

been increased only once in 40 years despite inflation. The Protecting America's Workers Act would raise these    

penalties, for the first time since 1990, to 12,000 and $250,000, respectively. Future penalty increases would also 

be tied to inflation. In the meantime, OSHA will focus on outreach in preparation of implementing this new penalty 

policy. For more information on the penalty policy, visit http://www.osha.gov/dep/administrative-penalty.html. 

 

"Although we are making significant adjustments in our penalty policy within the tight constraints of our law, this   

administrative effort is no substitute for the meaningful and substantial penalty changes included in PAWA," said Dr. 

Michaels. "OSHA enforcement and penalties are not just a reaction to workplace tragedies. They serve an important 

preventive function. OSHA inspections and penalties must be large enough to discourage employers from cutting 

corners or underfunding safety programs to save a few dollars." 

U.S. Department of Labor releases are accessible on the Internet at http://www.dol.gov. The information in this 

news release will be made available in alternate format (large print, Braille, audiotape or disc) from the COAST office 

upon request. Please specify which news release when placing your request at 202-693-7828 or TTY 202-693-

7755. The Labor Department is committed to providing America's employers and employees with easy access to 

understandable information on how to comply with its laws and regulations. For more information, please visit 

http://www.dol.gov/compliance. 

mailto:petterson.diana@dol.gov
mailto:surbey.jason@dol.gov
http://www.osha.gov/dep/svep-directive.pdf
http://www.osha.gov/dep/administrative-penalty.html
http://www.dol.gov
http://www.dol.gov/compliance
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SCHOLARSHIP COMMITTEE NEWS  

WRMCA 10th Annual Ready Mix Golf Outing Blitz 
 

10th Annual Ready-Mix Blitz Scholarship Golf Outing Raises Over $7000 
 

120 golfers gathered in this yearõs 10th Annual Scholarship Golf Outing.  The Wild Rock Golf Club in     

Wisconsin Dells provided a challenge to the golfers, as well a beautiful locale to re-connect with             

customers, coworkers and friends.  This yearõs team with the lowest score was the Van Der Vaart and      

Tricor Insurance team of Rich Lohr, Lonnie Stecker, Scott Flood, and Tommy Farrel. 

  

Scholarship Recipients William Barghahn, son of WRMCA member Keith Barghahn, and Keeley Wallis, 

daughter of WRMCA member Gary Wallis, were on hand at dinner to receive their checks of $2,500.  

 

 A special thank you to the volunteersðWilliam Barghahn, Dan Large, and Greg Horbach.  
 

Thanks to Weõre Sponsors who sponsored two beverage holes.  
 

And thanks to everyone who sponsored holes, donated  raffle items, and participated in the golf outing 

including: Advanced Concrete,  American Engineering Testing, Inc., Axim, Bard Materials, BASF,  

Butterfield Color, Buzzi Unicem USA, Prairie Materials, Champion, Inc., County Materials, Croell Redi-Mix, 

Inc., Dodge Concrete, Dodge Concrete, eblake & associates, Euclid Company, FABCO Equipment Inc.,     

Financial Transaction Services, Genesee Aggregate, Corp., GeoTest, Inc., Gillette Cement Products, GRT 

Admixtures, Holcim Inc., HPB-Haydite Lightweight Aggregates, Hribar Logistics, LLC, Illinois/Wisconsin   

Cement Company, Jackson Concrete, Lafarge North America, MCC Inc., Melvin Companies, Meyer         

Material  Company, Mid-State Truck Service, Inc., Oshkosh Corporation, Otto Jacobs Company LLC, Prairie 

Redi-Mix, Premier Concrete, Inc., Premiere Concrete Admixtures, Prism Pigments, River City Ready Mix,  

Schmitz Ready Mix, Solomon Colors, Sonag  Ready Mix, St. Marys Cement,  Staples Marketing, Todd's 

Redi-Mix, Tricor Insurance, Inc., Van Der Vaart, Inc., Vulcan Materials,  W.R. Grace, WI Valley Concrete, and 

Wingra Redi-Mix, Inc. 
  

We would also like to offer a special thank you to the Scholarship & Education Committee Members for 

all of their hard work and continued support! 

Scholarship Winner Keeley Wallis pictured with 

Scholarship Chairman, Bob Peters (left) and her 

dad Gary Wallis (right). 

Scholarship Winner William Barghahn pictured 

with Scholarship Chairman, Bob Peters. 


